	
	
	



[image: ]

Research Ireland Empower Programme		
[image: ] 


[bookmark: _Toc241140481][bookmark: _Toc241140678]Research Ireland – Empower Programme – 2026 Call

[bookmark: _Toc241140482][bookmark: _Toc241140679]Call for Submission of Proposals

[bookmark: _Toc241140680]KEY DATES

· Call Launch					24th September 2026
· Proposal Submission Deadline	              	6th November 2026
· Notification to applicants			January 2027




[bookmark: _Toc241140681]Terms of Reference

While every effort has been made to ensure the accuracy and reliability of this document, it is provided for information purposes only and as a guide to expected developments. It is not intended, and should not be relied upon, as any form of warranty, representation, undertaking, contractual, or other commitment binding in law upon Taighde Éireann I Research Ireland (“Research Ireland”), the Government of Ireland, or any of their respective servants or agents. Research Ireland Grant Conditions (to include General Terms and Conditions and Letters of Offer) shall govern the administration of Research Ireland grants and awards to the exclusion of this and any other oral, written, or recorded statement. All responses to this Call for Submission of Proposals will be treated in confidence and no information contained therein will be communicated to any third party without the written permission of the applicant except insofar as is specifically required for the consideration and evaluation of the proposal or as may be required under law, including the Research and Innovation Act 2024 and the Freedom of Information Acts 1997, (Amendment) 2003 and 2014.

During the application process or at any time following the conclusion of the application process and decision, Research Ireland may contact the Research Body or any member of the Research Team linked to an Empower Grant concerning funding opportunities, Research Ireland activities or any events, or for the purposes of monitoring and evaluation including, but not limited to, collecting research data and data related to the application process. Research Ireland may choose to authorise a third party to contact the Research Body or any member of the Research Team linked to an Empower Grant on its behalf.
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Taighde Éireann - Research Ireland is the national research and innovation development agency, which was established on the 1st of August 2024, building on the previous work of Science Foundation Ireland and the Irish Research Council. Research Ireland is an agency of the Department of Further and Higher Education, Research, Innovation and Science working in collaboration with higher education institutions and other state agencies such as the Higher Education Authority (HEA), IDA Ireland and Enterprise Ireland.

The Research Ireland Empower Programme is a new initiative that provides a recurring, predictable and flexible mechanism for Higher Education Institutions (HEIs) to implement their institutional research and innovation strategies. It is a new form of competitive funding offered by Research Ireland where each institution will have measurable autonomy to allocate the funding they receive in a way that they deem most appropriate to support their strategic goals and priorities. A key focus of the new Empower programme will be the support of PhD Studentships and Postdoctoral Fellowships. 

This is an invited call only. The programme is open to applications from the 18 HEIs that are also eligible to apply to the INSPIRE programme. An invitation letter to apply to Empower will be issued to each relevant President/Provost (or equivalent) which will set out the details of funding that can be applied for by their HEI. More details on the funding allocation mechanism are provided below. Only one application can be submitted by each eligible HEI, and this must be submitted by a Vice President for Research, Dean of Research, or equivalent authorised senior representative of the HEI. 

The Empower programme will support all disciplines and types of research (including fundamental, curiosity-driven research and applied research). There will be no requirement for industry engagement or to demonstrate the potential to deliver economic impact. As part of the funding provided, the Empower 2026 grants are expected to support three intakes of postgraduate students in 2027/28, 2028/29 and 2029/30 academic years.  The final intake of PhD students is expected to complete their PhD programme by end 2033. Subject to budget availability and the Estimates process, a second call is expected to launch in mid-2028 for the next intake of researchers starting in 2030. Applicants should note that receipt of funding under the 2026 Empower call does not guarantee funding in any future call.

Although comprising a distinct application process, the Empower Programme is complementary to and synergistic with the national programme for research infrastructure – INSPIRE. The INSPIRE call is also open to 18 eligible HEIs and will equip HEIs with modern, high-quality research infrastructure.  The INSPIRE Phase One call launched in May 2026 with a deadline of 29 July 2026. As part of the INSPIRE Phase One proposal, each HEI provided their institutional Strategic Plan and their Research & Innovation Strategy. These documents will be linked to their subsequent applications to the Empower Programme. Specifically, the alignment of each HEI’s application with their Strategic Plan and Research & Innovation Strategy will be assessed as part of the Empower review process. 

The specific objectives of the Empower programme are:
· Develop excellent research talent across all disciplines- To develop a sustainable pipeline of excellent doctoral and postdoctoral researchers across all disciplines, supporting discovery research and strengthening Ireland's long-term research and innovation capability.
· Strengthen institutional research and innovation capability- To strengthen the capacity of HEIs to deliver their research and innovation strategies through strategic investment in research talent, capability and research environments.
· Enhance researcher development and research culture- To provide researchers with high-quality training, mentorship, support and research environments that foster excellence, collaboration, inclusivity and responsible research practices. 
· Build a more resilient, innovative and connected research ecosystem- To strengthen the effectiveness and sustainability of Ireland's research ecosystem through coordinated institutional investment.

The Empower programme will be reviewed in late 2027 to assess implementation in its first year and progress towards addressing the above objectives.
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Research Ireland funds research and innovation which pushes the boundaries of human knowledge, and which contributes to economic, social, cultural and environmental development and sustainability in the State. This programme supports all disciplines across the full spectrum of endeavour—from curiosity-driven research that generates new knowledge, to applied research that seeks to develop solutions and innovations, including in the social and cultural domains.  
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The Empower programme is open to applications from the 18 eligible HEIs listed below only:

1. Atlantic Technological University (ATU)
2. Dublin City University (DCU)
3. Dublin Institute for Advanced Studies (DIAS)
4. Dún Laoghaire Institute of Art, Design & Technology (IADT)
5. Dundalk Institute of Technology (DkIT)
6. Mary Immaculate College (MIC)
7. Maynooth University (MU)
8. Munster Technological University (MTU)
9. National College of Art and Design (NCAD)
10. RCSI University of Medicine and Health Sciences (RCSI)
11. South East Technological University (SETU)
12. Technological University Dublin (TU Dublin)
13. Technological University of the Shannon: Midlands Midwest (TUS)
14. Trinity College Dublin (TCD)
15. University College Cork (UCC)
16. University College Dublin (UCD)
17. University of Galway (UoG)
18. University of Limerick (UL)
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Grants issued through the Empower 2026 call will be 72 months in duration. For most HEIs,[footnoteRef:2] the award is expected to cover: [2:  Not all HEIs are expected to allocate funding for recruitment of postgraduate students and postdoctoral researchers. Relevant HEIs will be informed in their invitation letter where they may deviate from these requirements.] 

· At least three intakes of PhD students in 2027/28, 2028/29 and 2029/30 academic years
· Support for postdoctoral researchers
· Other initiatives throughout the course of the Grant.

Grants are expected to start in Q1 2027, with recruitment of talent thereafter and throughout the term of the Grant. Grants will be awarded directly to the HEI.
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Each HEI will be provided with an invitation letter, providing either a funding range or a funding amount that can be applied for. This range/amount has been determined based on an annual allocation model informed by previous funding awarded through the Government of Ireland programmes, during the period 2022 – 2026. 

In addition, each eligible HEI can apply for funding (via the Empower Strategic Growth Fund) of up to €1M through open competition to encourage strategic ambition and support opportunities to grow. This additional funding can be used for any of the eligible funding elements under the Empower programme (detailed below). This funding request will be assessed and ranked in order of priority for funding by the international peer review panel and will be funded subject to budget availability. 

This call facilitates a request for budget commitment and payments across seven years, providing budget security to plan phased intakes of students, recruitment of researchers and support for other initiatives. Empower grants will be organised as three sequential allocation cycles, as follows:
· Cycle 1 – 2027 to 2030, inclusive.
· Cycle 2 – 2028 to 2031, inclusive.
· Cycle 3 – 2029 to 2032, inclusive.

As noted above, for most HEIs the allocation cycle will be linked to a mandatory intake of PhD students in 2027/28, 2028/29 and 2029/30. Postdoctoral researchers can be recruited either aligned with each cycle, or on a rolling basis as needed. Other expenditure under Empower (detailed further below) can be spread across the full duration of the grant, which will be 72 months.

HEIs are asked to outline how their request will enable them to deliver on their institutional research strategy.  They are also asked to outline their strategic priorities, to provide an overview of their existing funding landscape including baseline numbers of students and researchers, and how the Empower Grant will contribute to their overall goals and objectives.

The following elements can be supported through funding under the Empower programme:[footnoteRef:3] [3:  As above, not all HEIs are expected to allocate funding for recruitment of postgraduate students and postdoctoral researchers. Relevant HEIs will be informed of this detail in their invitation letter.] 



2.4.1 PhD funding

Funding will be expected to primarily support PhD students, but may also be used to support Masters by Research students and Professional Doctorates, where considered of strategic benefit. It is expected that over time, funding for PhD students and Masters students will be primarily for full length structured degrees (4 and 2 years respectively). In the first instance and on an interim basis, HEIs will be permitted to fund students for varying durations of less than 4 years. 

Stipends must be costed at €25,000 per annum and a contribution to fees of €5,750 per annum must also be applied. Institutions may elect to provide a contribution to non-EU fees (and appropriate fees and contributory costs for Irish Residence Permits and mandatory private health insurance) for high-quality candidates, working within the flexibility of the Grant budget (and as guided in the relevant section of the Research Ireland interim Grant Budget Policy)[footnoteRef:4]. Project costs (such as materials, equipment, training and travel) should be tailored to the specific project and managed by the HEI on a per project basis (please see further guidance below). It is expected that PhD students will be registered as full-time students with the relevant HEI for the duration of their funding under the Empower Grant (and funded sufficiently for that duration), accepting that part-time studentships may be appropriate in some cases.[footnoteRef:5]  [4:  Research Ireland - Interim Grant Budget Policy.]  [5:  Part-time PhDs may give rise to tax implications as stipends are tax exempt on the basis that the student is registered as being in full-time education. This should be carefully considered by any student candidate considering embarking on a part-time PhD and discussed with their HEI.] 


Government of Ireland Postgraduate Scholarship branding will be used to identify students supported through Empower funding.

2.4.2 Postdoctoral Researcher funding

Funding can be used to appoint Postdoctoral Researchers (Level 2a or Level 2b) and will support salary, PRSI and pension costs. Project costs (such as materials, equipment, training and travel) will be expected to be tailored for the specific project and managed by the HEI on a per project basis (please see further guidance below). It is expected that Postdoctoral Researchers will hold a full-time contract of employment with the relevant HEI for the duration of their funding under the Empower Grant. 

Government of Ireland Postdoctoral Fellowship branding will be used to identify Postdoctoral Researchers supported through Empower funding.

2.4.3 Supplements

Funding will provide for direct management of the following supplements:
· Maternity, paternity and adoptive leave for students/staff directly supported by any active Research Ireland Grant held by the HEI.
· Research Ireland supplemental Grant for Displaced Researchers – Ukraine.[footnoteRef:6],[footnoteRef:7] [6:  Until the end of the Temporary Protection Directive. Please note that in Ireland and based on Department of Justice, Home Affairs and Migration guidance, this is currently until 4th March 2027. ]  [7:  At the EU level, the directive has been extended until 4th March 2028 – it is not yet confirmed that this extension will apply at a national level in Ireland.] 

· Other staff-related supplementary funding previously administered and approved by Research Ireland e.g., public sector-approved salary increases within small Grants where these cannot be absorbed.

2.4.4 Travel, networking and consortia development

Funding under this budget component can be used by HEIs to develop collaborative networks and consortia, for organising conferences and workshops, and for travel and mobilities. Use of this funding to build interdisciplinary approaches is particularly encouraged.[footnoteRef:8] [8:  Per Strand 1c of the previous New Foundations programme.] 


2.4.5 Innovative initiatives 

HEIs will have flexibility to support activities designed to facilitate and enhance the overall delivery of their research and innovation strategies. The following is a non-exhaustive list of the types of activities which may be permitted using Empower Grant funding:
· Initiatives to support competitive proposals to major international competitive research funding schemes.
· Seed/follow on/proof of concept funding – for taking promising ideas from research talent through development and on to applications for further funding.
· Creating or leveraging partnerships with other national or international organisations/agencies.
· Early-to-mid career supports – to bridge promising students and staff from one source of funding to another.
 
2.4.6 Management costs 

Since overhead will not be provided as part of the Empower Grant, institutions may request up to 5% of their total budget for management costs to support the administration of the Empower Grant in their institution. For institutions applying under a certain threshold of funding, there is no cap on the level of management costs that can be requested.[footnoteRef:9] [9:  Relevant HEIs will be informed where this applies in their invitation letter.] 


2.4.7 Leveraging of funding

HEIs will be permitted, but not required, to leverage additional funding from their Grant to maximise the growth of talent and innovative activities that can be realised from their Empower Grant funding.  Where co-funding partners are commercial/economic entities, careful consideration must be given to State aid rules. For the avoidance of doubt, PhD and Masters student projects cannot be co-funded by economic entities (e.g. companies).  
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Empower funding is intended to provide institutions with the flexibility to allocate budget to expenditure as they see fit (once remaining aligned with the Research Ireland interim Grant Budget Policy). To ensure that funding is allocated strategically and equitably, supporting the whole research ecosystem, the following principles and processes should be adhered to.

2.5.1 Governance, transparency and accountability

Institutions will be expected to demonstrate within their applications that they have robust, transparent and merit-based arrangements for the recruitment and support of doctoral and postdoctoral candidates. This will include appropriate governance arrangements, clear and transparent selection processes, management of conflicts of interest, meaningful engagement with and involvement of the academic community in programme design and oversight, and mechanisms to ensure equitable opportunities apply across disciplines and career stages.
Research Ireland will not prescribe a single recruitment model. Institutions will have the power to design approaches appropriate to their own structures, while demonstrating that these arrangements meet the high standards expected of an internationally competitive research system. These institutional arrangements are subject to international peer review as part of the Empower assessment. 
Institutions are required to describe within their applications:
· how academic staff including early-career researchers will play a role in programme design and governance;
· how transparency will be maintained;
· how individual scholarship and academic freedom will be supported;
· how equity in the selection of candidates will be operationalised across disciplines, genders, underserved groups and career stages.
Following award, Research Ireland will undertake active post-award monitoring to ensure that institutions implement the processes and commitments described in their applications and to identify any improvements required in future funding rounds.

2.5.2 Research across a broad basis of disciplines

All disciplines are eligible for funding under Empower. Factoring in institutional strategies and funding priorities, Empower funding should be used to support research across a broad range of disciplines. Alignment with institutional strategy does not require concentration of funding in a limited number of thematic research areas. Institutions are expected to support excellence, talent development and disciplinary breadth in a manner consistent with their overall strategic ambitions.

As part of the invitation letter to apply, each HEI will be provided with their historical data on previous Government of Ireland applications and Grants awarded, where relevant, including number of PhD scholarships and postdoctoral fellowships that were applied for and awarded, and how these Grants were distributed among specific disciplinary areas and by career stages (for postdoctoral fellowships). HEIs may act strategically to support specific research areas but should also remain cognisant of the importance of investing in a mixture of disciplines, as well as in interdisciplinary and transdisciplinary research. Funding should not be unduly focused on any one area, discipline or team, or to add to existing infrastructures that are already extensively resourced.

2.5.3 Supporting talent development across a broad base

Empower funding is intended to support development of talent at postgraduate, postdoctoral and early career levels. HEIs are expected to allocate funding on a basis that will produce a broad and robust talent pipeline across several years.  The budget provides 3 years of budget commitments, allowing a phased recruitment of students and researchers. The Grant term will be 72 months, ensuring students recruited in Year 3 have four years to complete their PhDs. It is acceptable to act strategically when distributing funding across these different levels, but this action must be taken as part of a balanced approach that provides for talent development at all levels. HEIs will be required as part of their application to describe their strategy for supporting talent and how they envision this will provide a robust and diverse pipeline to support the delivery of their research and innovation strategies. This could include plans for supporting first time PhD supervisors, targeted mentoring activities, etc. Further, HEIs may wish to support some PhDs on a part-time basis (6 years maximum) where it is considered the best model to facilitate a specific discipline or meet a disabled researcher’s needs.[footnoteRef:10] PhD students in receipt of funding under the Empower Grant cannot hold a contract of employment (whole or in part) with an undertaking who would be in receipt of indirect State aid as a result of their studies’.[footnoteRef:11] [10:  Stipends and fees for students completing a part-time PhD should be budgeted on a pro-rata basis. Part-time PhDs may give rise to tax implications as stipends are only tax exempt on the basis that the student is in registered in full-time education. This should be carefully considered by any student candidate considering embarking on a part-time PhD and discussed with their HEI.]  [11:  This is to ensure compliance with the requirements of State aid regulations. The concept of an “undertaking” under EU competition rules is an entity that is engaged in an “economic activity” (offering a good or service on a market) regardless of its legal status or the way that it is financed. This means that an undertaking could be a company but also an entity such as a charity.  ] 



2.5.4 Expenditure profiling for individual research projects

Research within different disciplines will require differing levels of expenditure and it is not intended for Empower funding to be organised on a ‘per head’ basis – in terms of the research consumables, equipment or other costs which may be required to deliver a specific project. Instead, funding should be distributed on an as needs basis to support individual projects to the level required to deliver high-quality outcomes. Based on information from applications, Research Ireland has provided guidance on the average per project costs for several distinct disciplines directly to each HEI eligible to apply to Empower, but these should not be taken as mandated costs for use. All expenditure must be compliant with the Research Ireland interim Grant Budget Policy and any specific guidance included in this call document.[footnoteRef:12]  [12:  Research Ireland - Interim Grant Budget Policy. ] 



2.5.5 Best practices in research and talent development

Empower funding should support the delivery of activities that achieve best practice in research and support a strong research culture in the following areas (non-exhaustive list):
· Equality, diversity and inclusion.
· Research integrity
· Data Management 
· Open Research
· Responsible and ethical use of AI
· Sustainable research practices.
· Comprehensive and tailored supervisory/mentoring teams for all students and postdoctoral researchers.

In their application, HEIs should explain how they will deploy Empower Grant funding to support a strong research culture. Consideration should be given to how supervisory and mentoring programmes will be tailored to support historically underserved communities and in particular, those from ethnic minorities and disabled researchers.
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Full proposals must be submitted online through SESAME to Research Ireland by the Research Office of the HEI before the call deadline. 

Applicants should follow carefully the instructions below to complete the various sections of the application. 

The following documents must be created outside SESAME and uploaded onto the system as PDF documents:

1. Application Form (Word template provided- word counts for each section must be adhered to)
2. Budget Requested (Excel template provided)
3. Budget Justification (maximum 3 pages). A justification for all costs associated with the application must be provided. Please note that costs that are not fully justified in this section will not be approved for funding.
4. Letter of Support (maximum 2 pages). Please note that not supplying a mandatory letter of support will deem an application ineligible. Additional Letters of Support may be provided where relevant.

A copy of your institutional Strategic Plan and a copy of your institutional Research Strategy will have already been submitted to the INSPIRE programme. These do not need to be re-submitted.

The application form template provides guidance on budget requests for the following costs:
· PhD students support
· Postdoctoral Researchers support
· Travel, Networking and Consortia Development 
· Innovative Initiatives
· Other Supports
· Management/Administration Costs 


Early submission in SESAME is strongly recommended. Applicants who wait until shortly before the close of the call to upload their proposal are at risk of encountering submission issues. The submit button will cease to be active at the indicated deadline.

Once submitted by the Research Body to Research Ireland through SESAME, an application cannot be withdrawn and subsequently modified for resubmission in the same call, regardless of the date of submission.

Please note that the deadlines referred to in this Call Document refer to submission of the finalised application to Research Ireland by the Applicant’s Research Office. Research Offices may mandate an internal submission deadline in order to ensure that they have sufficient time to review the application and submit it to Research Ireland.
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It should be noted that Research Body submission of an application represents their approval of an application and confirms that the Research Ireland Grant General Terms and Conditions[footnoteRef:13] have been read and understood; that the applicant meets eligibility requirements; that the project is in full agreement with all legal and regulatory matters governing research in Ireland; that no aspect of the proposed programme is already being funded from another source. Submission must only be made by an authorised Research Body representative.  [13:  Research Ireland - Grant Terms & Conditions] 


The submission of an application shall also be construed as consent by the applicants to participate in the review process. Research Ireland reserves the right to return applications without review where they do not meet the eligibility criteria.
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The deadline for proposal submission is Friday 6th November 2026 13:00 Dublin Local Time.
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Following submission, all proposals are checked for compliance with; non-technical mandatory criteria (e.g. all sections complete, page numbers not exceeded, Letter of Support included); technical mandatory criteria (e.g. qualification status, all other relevant eligibility criteria); and any other requirements outlined in the call document. Additional clarifications may be sought prior to review as appropriate.

All eligible applications will be reviewed by a panel of international peer reviewers. Reviewers for the Empower programme will include international peer reviewers with expertise in design and implementation of academic doctoral education and early career research programmes, as well as   strategic research initiatives.

Applications will be assessed based on the following evaluation criteria:  
· Strategic fit; alignment of the proposal, including the HEI principles and processes, in delivering their institutional strategy
· HEI processes to ensure equity of opportunity to support a broad range of research/researchers/disciplines 
· Quality of overall plan in line with programme objectives and expected outcomes, in the context of current baseline activities and the funding available under Empower.
· Investment outcomes and benefits


Review panel members are required to operate in a confidential, fair, independent and equitable manner.  Research Ireland shall not be liable for the release of information concerning proposals to third parties by those experts involved in the review process. 

For any application and prior to confirming a Grant is being awarded, Research Ireland reserves the right to re-allocate funding among the different programme elements, if deemed necessary, following the review process.  For example, such a case may occur where an institution seeks substantially less funding to support PhD or postdoctoral researcher training compared with their historical funding received through the Government of Ireland programme, without adequately justifying the departure from these levels.
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5.1 State aid and Research Ireland Grant Funding
As per Research Ireland’s Grant Conditions (inclusive of Research Ireland’s General Terms and Conditions,[footnoteRef:14] Letters of Offer and Research Ireland policy documents[footnoteRef:15]), all Research Ireland funding granted is subject to, and must be compliant with, State aid legislation based on Article 107(1) of the Treaty on the Functioning of the European Union (TFEU).[footnoteRef:16] [14:  Research Ireland - Grant Terms and Conditions]  [15:  Research Ireland - Funding Policies]  [16:  European Commission - Commission Notice on the notion of State aid] 


Namely, research activities undertaken as part of a grant awarded under the Research Ireland Empower Programme, and agreed to subject to Research Ireland’s Grant Terms and Conditions, must be “non-economic” in nature and designed to ensure that any funding received does not, directly or indirectly, give rise to the granting of State aid.[footnoteRef:17] [17:  For guidance materials see Research Ireland - State Aid ] 


5.2 Research Ireland Grant General Terms and Conditions and Policies

In addition to complying with the General Terms and Conditions, applicants are expected to be familiar and consult with Research Ireland policies/positions and with all relevant national policies when preparing their application to any programme call. All those in receipt of funding under the Empower Grant and responsible for the administration of the Grant should be apprised of the following non-exhaustive list of relevant policies. Please note that some policies are being updated to reflect the expanded remit of Research Ireland.

· Maternity, Paternity and Adoptive Leave Policy 
· Appeals of Funding Decision Policy  
· Research Ireland Privacy Policy 
· Open Research Policy
· Research Data Management 
· Grant Budget Policy (Interim) 
· Disability Policy 

Research Ireland’s policies can be accessed in the Research Ireland website48. For any questions concerning Research Ireland Policies, please email researchpolicy@researchireland.ie. 
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Award management will include the following (non-exhaustive list):

· Routine (~6 monthly) touchpoint meetings and reviews with Research Ireland staff.
· Annual reporting and bi-annual financial reporting.
· Mid-term progress review.

In line with programme objectives, expected outcomes of this funding may be as follows:
	Objective
	Expected outcomes

	Develop excellent research talent across all disciplines
To develop a sustainable pipeline of excellent doctoral and postdoctoral researchers across all disciplines, supporting discovery research and strengthening Ireland's long-term research and innovation capability.
	· Increased numbers of excellent PhD and postdoctoral researchers.
· Balanced disciplinary portfolio.
· Stronger research careers and pathways.

	Strengthen institutional research and innovation capability
To strengthen the capacity of Higher Education Institutions to deliver their research and innovation strategies through strategic investment in research talent, capability and research environments.
	· Better alignment of investment in talent with institutional strategies.
· Stronger research environments, with improved ability to recruit, develop and retain research talent.
· Improved institutional differentiation.
· Institutions are better able to respond rapidly to emerging research areas and support new areas of strategic importance.

	Enhance researcher development and research culture
To provide researchers with high-quality training, mentorship, support and research environments that foster excellence, collaboration, inclusion and responsible research practices.
	· Researchers have access to appropriate research funding, networking and international engagement opportunities.
· Research environments demonstrate strong practices in research integrity, open research, equality, diversity and inclusion, and researcher wellbeing.
· Improved representation of underserved communities, including those from ethnic minorities and disabled researchers.
· Improved continuity of researcher careers through better talent planning.

	Build a more resilient, innovative and connected research ecosystem
To strengthen the effectiveness and sustainability of Ireland's research ecosystem through coordinated institutional investment.
	· Institutions make more strategic and coordinated investments in research talent, becoming active stewards of research talent.
· Research talent is better aligned with institutional capability and research infrastructure.
· Increased resilience across disciplines and institutions.
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