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Guidance on the Research Ireland Narrative CV
Compliance with this guidance is mandatory. This will be referred to in Programme Call documentation. Applications that do not adhere to the requirements set out in this guidance, including restrictions on the use of metrics, will be made ineligible. Applicants are strongly advised to review the guidance outlined below, in full, before submitting their application. Guidance may be updated from time to time, in line with an ongoing consultation process. Feedback can be submitted to researchpolicy@researchireland.ie.

Background
Research Ireland is a signatory of the San Francisco Declaration on Research Assessment (DORA)[footnoteRef:2] and, as such, has aligned its review and evaluation processes with DORA principles. Research Ireland has reinforced this commitment by joining DORA as a member[footnoteRef:3]. In the spirit of supporting open research and as a signatory to Ireland’s National Action Plan for Open Research 2022-2030[footnoteRef:4] and Plan S[footnoteRef:5], Research Ireland is committed to making data and other types of research open and accessible. To complement these activities and further reinforce Research Ireland’s commitment to responsible research assessment, Research Ireland is also a signatory to the Agreement on Reforming Research Assessment[footnoteRef:6] and a member of the Coalition for Advancing Research Assessment (CoARA)[footnoteRef:7]. In line with DORA principles and a commitment to responsible research assessment, Research Ireland has changed the way it assesses researchers for funding, adopting a holistic approach that recognises a wide range of research outputs. This has involved assessing the quality and impact of research through means other than journal-based indicators/metrics and research performance-based indicators/metrics, such as impact factors and H-index, through the use of a Narrative CV and associated scoring methodology. The Narrative CV template enables the assessment of diverse research contributions, with a focus on the quality, significance, and impact of individual outputs.  [2:  https://sfdora.org/read/]  [3:  Contributor level membership]  [4:  National-Action-Plan-for-Open-Research-webversion.pdf]  [5:  https://www.coalition-s.org/ ]  [6:  https://coara.eu/app/uploads/2022/09/2022_07_19_rra_agreement_final.pdf]  [7:  https://coara.eu/] 


Metrics that are permitted
Individual publication citations may be referred to but should only be used to complement the narrative included. As described by the authors of the Leiden Manifesto ‘Research metrics can provide crucial information that would be difficult to gather or understand by means of individual expertise. But this quantitative information must not be allowed to morph from an instrument into the goal’[footnoteRef:8]. Where citations are used, it should be considered how they demonstrate quality and impact. [8:   https://www.nature.com/articles/520429a] 

Metrics attributed to outputs other than publications may be used. Some examples of metrics that are permitted are retweets of an event, online views and downloads of work, discussions of work in blogs or in similar mass media technology platforms. Please note that this is not an exhaustive list of examples.

Metrics that are not permitted
Applications that do not adhere to the requirements set out in this document, including restrictions on the use of metrics, will be made ineligible.
The inclusion of journal and publication metrics, such as impact factors, and/or research performance metrics in the Narrative CV template, is not permitted. Referring to the total number of publications is also not permitted. Research performance metrics include, but are not limited to, H-index, i10-index, G-index, H(2)-index, HG-index, Q2-index, AR-index, M-quotient, M-index, W-index, Hw-index, E-index, A-index, R-index, W-index, J-index, FWC-index. Furthermore, altmetrics that are attributed to publications are not permitted, since the quality and robustness of these types of metrics have yet to be determined. If altmetrics attributed to publications are included in the Narrative CV, the application will be made ineligible.
Please note that Hyperlinks and URLs are not permitted under any circumstances in the Narrative CV template, as reviewers are not required to access external sources in making their assessment. If they are included, the application will be made ineligible.
The inclusion of such metrics in other parts of the application (outside of the Narrative CV template) is not in keeping with the spirit of DORA.

The structure of the Research Ireland Narrative CV 
The Research Ireland Narrative CV comprises two sections. In the first section, applicants are guided to describe their career profile, inclusive of education and employment history. Where periods of leave from research have been taken or work undertaken part-time, these should also be documented here. The applicant is then guided to describe their key achievements in research excellence and impact under four categories: Generation of Knowledge, Development of Individuals and Collaborations, Supporting Broader Society and the Economy, and Supporting the Research Community. 
Applicants should describe the significance and/or impact of up to 3 to 5 key achievements per category depending on the programme funding call. For each example, they should provide an outline of the stated achievement, what specific role they played, why they think it is important, any benefit to the field and, where relevant, the resulting impact. 
In the second section of the Narrative CV, applicants are guided to include their publication details. Here, they should also describe the importance/impact of each publication and to indicate whether those are openly available (and include evidence for same). Specific guidance on publication requirements can be found in the programme call document. 
Research Ireland does not specify the format in which these categories are completed, given that different approaches (e.g., list or paragraph style) may be required depending on the applicant’s discipline.
Applicants should consider the following when completing the Narrative CV:
· When including ‘what’ your key achievements are, also consider ‘how’ or ‘why’ they are relevant or important, who has benefitted from your output/achievements, and how they have benefitted?
· Talk about your experiences of nurturing the next generation of researchers or, indeed, supporting those under your management in progressing their careers and/or achieving recognition.
· Describe data management practices you have developed and/or implemented, supporting how best practice underpins your research outputs and the integrity of the research record. 

Examples of types of Research Outputs
Applicants may provide relevant examples for all four categories of key achievements in relation to their career stage. Applicants may not have examples for all categories. Examples below are not linked to a specific career stage, owing to the diversity of career achievements across different disciplines.
Key Achievements in the Generation of Knowledge 
Research outputs demonstrating the contribution to the generation of knowledge, ideas and tools in your field can include but should not be limited to publications, preprints, blogposts, key data sets, software, conference presentations, intellectual property (patents, licences, trademarks, copyrights, novel assays and reagents), research and policy publications.
Key Achievements in the Development of Individuals and Collaborations 
Research outputs demonstrating the contribution to the development of individuals and how your role shaped the team’s or organisation’s direction and strategy can include but should not be limited to teaching activities; workshops; project management; supervision; mentoring or line management contributions to the success of a team or advancement of colleagues; involvement in collaborations/networks within your organisation or where you demonstrated strategic leadership in shaping the direction of a team, organisation, company or institution.
Key Achievements Supporting Broader Society and the Economy 
Research outputs that support societal and/or public service and industry problems/challenges can include but should not be limited to engagement with industry and the private sector, the public sector, the non-profit sector, clients and the broader public. This section can be used to highlight positive stakeholder feedback, inclusion of patients in process/procedural development and clinical trials, and other impacts on research policy and/or business practice, evidence of advising policymakers at local, national or international level, and the provision of information through the press, social media etc.
Key Achievements Supporting the Research Community
Research outputs that contribute to your wider research community and to improving research culture can include but should not be limited to contributions to research consortia; research community outreach/engagement; editing, reviewing, and refereeing responsibilities; appointments to positions of responsibility such as committee membership, boards, sitting panels, and administrative roles within your department, institution or organisation; organisation of events that have benefited your research community; contributions to raising awareness of research integrity and other good research practices, and improving research culture (gender equality, diversity, mobility of researchers, reward and recognition of researchers’ various activities).

Background Information on DORA
The San Francisco Declaration on Research Assessment (DORA)[footnoteRef:9] recognises the need to improve the ways in which the outputs of scholarly research are evaluated beyond widely used journal impact factors. DORA was established at the Annual Meeting of the American Society of Cell Biology in 2012[footnoteRef:10] by a group of editors and publishers of scholarly journals with the intent of spreading awareness about responsible metrics and to advance research assessment approaches globally. [9:  https://sfdora.org/read/]  [10:  https://sfdora.org/about-dora/] 

Within the declaration, Research Funding Organisations are asked to: 
“Be explicit about the criteria used in evaluating the scientific productivity of grant applicants and clearly highlight that the scientific content of a paper is much more important than publication metrics or the identity of the journal in which it was published. 
For the purposes of research assessment, consider the value and impact of all research outputs (including datasets and software) in addition to research publications, and consider a broad range of impact measures including qualitative indicators of research impact, such as influence on policy and practice.” 
The Leiden Manifesto was subsequently published in 2015 by Diana Hicks and colleagues[footnoteRef:11]; this paper presented a set of 10 principles to guide the responsible use of metrics within research evaluation processes. As with DORA, the Leiden Manifesto emerged in response to increasing concerns regarding the over-reliance on the H-index and journal metrics for assessing the quality of research and a researcher’s contributions to their field. Because of these initiatives, the shift towards more holistic methods for the evaluation of a researcher’s achievements has been increasingly recognised as a priority by multiple stakeholders, including research funding organisations and academic institutions. More recently, publishers such as PLOS and Springer Open have also pledged to reduce the use of journal impact factors as promotional tools[footnoteRef:12]. [11:  https://www.nature.com/articles/520429a]  [12:  https://journals.plos.org/plosbiology/article?id=10.1371/journal.pbio.2004089] 

In response to progressing researcher evaluation processes and in line with the principles espoused by DORA, the Royal Society developed the ‘Resume for Researchers’[footnoteRef:13] in collaboration with their research community. The Resume for Researchers is designed to be a flexible tool to support evaluation of researchers’ varied contributions to their field. It is especially useful for outputs that are more difficult to quantify or where the impact has not yet been fully realised. [13:  https://royalsociety.org/topics-policy/projects/research-culture/tools-for-support/resume-for-researchers/] 


Background Information on CoARA
Research Ireland is a member of the Coalition for Advancing Research Assessment (CoARA)[footnoteRef:14] and is a signature to the Agreement on Reforming Research Assessment[footnoteRef:15].  As of March 2026, over 800 research organisations, funders, assessment authorities, professional societies, and their associations are members of CoARA. The Agreement sets a ‘shared direction for changes in assessment practices for research, researchers and research performing organisations, with the overarching goal to maximise the quality and impact of research’.  [14:  https://coara.eu/ ]  [15:  https://coara.eu/agreement/the-agreement-full-text/ ] 

As a member of CoARA, Research Ireland is committed to a set of principles and Core Commitments[footnoteRef:16], and a timeframe for the implementation of associated reforms. In its CoARA Action Plan[footnoteRef:17] Research Ireland provides a brief overview of achievements to date, as well as planned actions to address each of the Commitment. These achievements and actions include details pertaining to the implementation of the Narrative CV (aligned with DORA principles); Open Research (Plan S[footnoteRef:18] and NORF[footnoteRef:19]); Equality, Diversity, and Inclusion (EDI) considerations across all dimensions of research and research careers; and data management and provenance to support the robustness and reproducibility of the programmes of research funded by Research Ireland.   [16:  https://coara.eu/agreement/the-commitments/  ]  [17:  https://zenodo.org/records/14536000 ]  [18:  https://www.coalition-s.org/]  [19:  National-Action-Plan-for-Open-Research-webversion.pdf] 

In addition, the Action Plan details Research Ireland’s contributions to CoARA through the participation in the CoARA Irish National Chapter[footnoteRef:20] and their respective memberships of various CoARA Working Groups[footnoteRef:21] and the Global Research Council’s Reforming Research Assessment Working Group[footnoteRef:22].   [20:  CoARA National Chapter Ireland – CoARA]  [21:  Working Groups – CoARA]  [22:  Responsible Research Assessment Working Group | Global Research Council] 

These global forums aim to explore the key challenges concerning the effective implementation of actions to reform research assessment across the research and innovation sector and propose effective solutions which are fit for purpose globally and are maximally impactful. Furthermore, Reforming Research Assessment remains one of the key Action areas of the European Research Area Policy Agenda 2025-2027 and CoARA and its  Working Groups will play a key role in the delivery of the actions required.[footnoteRef:23] [23:  ERA Policy Agenda 2025-2027 | European Research Area Platform] 
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